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BACKGROUND

 DEI Committee recommended at a listening session with City Council – December 2020

 Direction to establish a DEI Committee – January 2021

 DEI Committee Charter/ Bylaws Adopted – May 3, 2021

 https://www.ci.wilsonville.or.us/sites/default/files/fileattachments/diversity_equity_and_inclusion_dei_committee/page/10860
1/charter.pdf

 15 Member DEI Committee Appointed – May 17, 2021

 First DEI Committee meeting – July 13, 2021

https://www.ci.wilsonville.or.us/sites/default/files/fileattachments/diversity_equity_and_inclusion_dei_committee/page/108601/charter.pdf


COMMITTEE PROGRESS

Mission

 The Diversity, Equity and Inclusion Committee serves to connect Wilsonville to the diverse perspectives and lived 
experiences of its people. We advocate for equitable access and opportunity for every community member. We 
identify barriers to participation and inclusion, and pursue programs, policies, partnerships and ideas that remove 
those barriers.

Vision

 The Wilsonville Diversity, Equity and Inclusion Committee is a beacon of connectivity, empowered to take 
thoughtful action to ensure sustained community collaboration to foster a climate of inclusion and belonging for 
all residents in and visitors to Wilsonville.



COMMITTEE PROGRESS (CONT.)

 Strategic Planning Process

 Strategic Planning Subcommittee

 Focus Groups

 Community Survey

 https://www.ci.wilsonville.or.us/sites/default/files/fileattachments/diversity_equity_and_inclusion_dei_committee/p
age/108601/dei_strategic_plan_final.pdf

https://www.ci.wilsonville.or.us/sites/default/files/fileattachments/diversity_equity_and_inclusion_dei_committee/page/108601/dei_strategic_plan_final.pdf


COMMITTEE PROGRESS (CONT.)

 Committee Strategic Plan adopted by City Council on July 18

 Three main objectives

 Community Engagement

 Communications & Education

 Inclusive Cultural Events, Celebrations and Holiday Recognitions

 DEI Committee Strategic Plan Prioritization – August 9 



COMMITTEE PROGRESS (CONT.)



COMMITTEE PROGRESS (CONT.)



ADVICE

 Organic process/ not forced

 Full Council Support

 Be patient

 Provide training

 Consider a consultant

 Use Subcommittees



CONTACT

 Zoe Mombert, Assistant to the City Manager

 Mombert@ci.wilsonville.or.us

 503-570-1503

 DEI Committee Meetings – second Tuesday of the month at 6:00pm

mailto:Mombert@ci.wilsonville.or.us
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